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Pogition Ticle: Direccor nf Headical Affairs

(Hedical Nitector)

Fosition Control: Executive Directnr

Position Summacy: Aasures qualicy of medical services

warsess medlcal provider staff

Duties and Responsibilicies

Frogrom Planning, implemantacion and evalustion

Pevelop annual goals and objectives for medical staff and assist appropriate
managenent stall In the development of health related programs. Ta include the
developnent of the health care plan.

Develop and appropriarely delegale departmental priorities and responsibilicies.

Prepares annual departnental budget and monitors monthly expanditures.

Siepecvision of medical seaff

Responsihle for oversceing the orienracion, supervision and evaluacion of all
physiclans and personel of similar training.

Hevelopment and laplementation of center mid-level practitioner policy and
foals as well as daily supervision and co-sipning charts.

Quality Assuranue

L.

Estahlish, review and maintain medical standards with the aim of assur ing
the quality of medical care provided tn clinic pacieuts.

Recponsible for the review of professional cradencials and delineation of
roles and responRibiliries of the medical staff,

Protocols ueilized by the clinical scaff shall ke developed and reviewod
anpually with all medical providers.
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teaponsible for the implementation of a peer review eystem which includes:
a) Froblew identification by monitoring discuseions at provider meetings il k.

b) Patdent cere protocols reviews = g J“Jj.._ [P . -...‘L_}-
¢) Medical chart audirs-policy, goels and implementation FES BN

- d) Develops continuing medical education (GME) policies, poals
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